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Message from the President
The last two years have gone by fast!  Can you believe it is almost 2012?  I want to take a moment to thank all of the Salem Chapter members.  You are the ones in the community working hard and putting a face to the Human Resource.  What you do is so valuable even though at times it feels like the most thankless job in the world.  Your attendance at meetings and the input you provide is valuable to the board as we strive to provide you the best training at a reasonable cost.  I also want to thank the Board. They work many hours above and beyond their full time employment on Salem SHRM planning and meetings.  I think their hard work shows at each and every chapter meeting!  The next time you see a board member, tell them thanks!  They deserve much more recognition than they get.  
Message from the Board

This last year has been a great one for the SHRMA board and membership.  We have continued to grow and our programs have had excellent attendance.  We want to acknowledge and thank you all for your wonderful support.  

A Big Thanks to our November Meeting Sponsor:
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Since 1978, Williams, Zografos & Peck has earned a well-established reputation for delivering the highest quality of legal services to public and private sector employers in labor and employment law matters.  WZP attorneys are dedicated to providing clients with practical, innovative and cost-effective legal advice.  

We have a simple approach to client services:

· Understanding our clients’ business and operational objectives;   

· Providing our clients with a range of options and guiding them to the best options for accomplishing their objectives; and  

· Counseling our clients on an ongoing basis to minimize exposure to workplace liabilities.  

Our practice areas include:

· Policies and Prevention 

· Collective Bargaining and Contract Administration

· Litigation

· Workplace Investigations

· Affirmative Action

· Supervisory and Employee Training

WZP reminds Oregon employers that as of January 1, 2012, mandatory arbitration agreements can be implemented for new employees by giving 72 hours notice before hiring.  Because we believe this is an important tool for employers, we provide these arbitration agreements to clients for a fixed fee of $250.00.  For more information, please contact any of our attorneys:  Kathy Peck, Ron Williams, Dean Zografos, Dee Rubanoff, or Chandra Hatfield. 

334 Third Street

Lake Oswego, Oregon  97034

(503) 699-1300

www.wzplaborlaw.com
Upcoming Programs:  December 13, 2011

Memory Made Easy for Business will be presented by Kristin Thompson.  She spent nearly a decade in sales for top rated NBC and CBS stations. 
Have you walked down the hall and forgotten where you were going or what you needed to do?  Do you have a to-do list that gets misplaced and then you cannot remember what you need to do?  

You and your business can flourish more easily (and with less stress) when you're ready to maximizing every opportunity that comes your way.  Our presenter will teach some very simple “Memory Systems” that have some remarkable results.

The January 10th meeting will be:  Lessons From The Mountain Top…

There will be a lively presentation from Paul Spindel. He will share lessons learned from climbing Mt. Hood.  Paul discusses how hiking relates to overall business leadership, Human Resources and your personal life, as well.  Topics will include clarity of organizational values and goals, how to hold onto yourself during tough times, acknowledging team success and lessons from failure. 
All of our programs begin with breakfast and networking.  Please join us for these great training opportunities. 

SHRMA Foundation Event:

On October 26th, we had out 2nd annual SHRMA Foundation event at the Willamette Vineyards.  It was an extremely successful event. The SHRM Foundation's work includes:

Innovative academic research grants.  The SHRM Foundation is a leading funder of HR research.  Over the past three years, the SHRM Foundation has awarded more than $1.8 million in grants to fund rigorous, original academic research with practical implications for HR management practice.

Scholarships.  The SHRM Foundation awards $170,000 annually in education and certification scholarships to professional and student SHRM members, and doctoral students.

Educational resources.  The SHRM Foundation's Effective Practice Guidelines series makes research findings easily accessible to HR practitioners.  The Foundation has also created a series of educational DVDs for SHRM chapter programming, staff trainings, and executive education sessions.

The board members and the staff at Willamette Vineyards did an incredible job.  The silent auction and the 50/50 were both fantastic. It was a great way to fundraise and give to the foundation.  Please watch our website and future newsletters for news about our event in 2012. 
SHRM can assist with providing reliable data:
Before you make critical business decisions, you need reliable data. And we’ve got your number(s)! In addition to turnover statistics, SHRM Benchmarking provides affordable intelligence on cost-per-hire, time-to-fill, 401K participation and other key factors.

Our customized reports tackle more than 400 metrics in five critical areas (click for samples):
· Human Capital Benchmarking 

· Job Satisfaction and Employee Engagement [image: image3] 

· Employee Benefits Prevalence Benchmarking [image: image4] 

· Retirement and Welfare Benchmarking 

· Health Care Benchmarking 

And if you need granularity, we’ve got that, too. Customize your data by workforce size, industry, geography, profit level, or any number of criteria.

Unlike other services that charge literally thousands for their data, our reports start at a budget-friendly member price of only $395. As an added value, you may earn up to 20 PHR/SPHR recertification credits by incorporating SHRM data into your job duties.*

If you’ve got residual 2011 budget, now's an ideal time to take advantage of SHRM's wealth of benchmarking data! For more information, or to purchase, please visit us at www.shrm.org/benchmarks — or contact us at +1 703-535-6366 or Benchmarks@SHRM.org.
************************************************************************
Should you have any questions about our Chapter or SHRM in general, please feel free to contact the Chapter President at salemshrmpresident@gmail.com or bcecil@mapscu.com
